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Vice Chair’s message  
Dear reader, 

As I sit here, typing these words, on a cool, calm early Spring morning, in my home office in Hinckley, my 
thoughts immediately turn to the situation in Ukraine. Just mere days ago, people there were sitting in 
their homes, maybe at work, maybe in a cafe. Quite possibly they were also typing into a laptop, radio on 
listening to the news, going about their day in an increasingly modern, diverse, European nation. Then their 
whole world changed overnight.  

Because of an aggressor who, for his own warped reasoning, believes he has the right to invade and to 
attack their sovereign land. To uproot families, to kill innocent civilians, to wreck lives, and to destroy what 
people in Ukraine had built over many, many long years. Putin's attack has shocked, if not maybe surprised, 
the world. Its impact is truly heart-breaking. Whole families wiped out; a maternity hospital bombed; 
beautiful, valuable, sacred lives that are no more. But, amongst the horror and the heartbreak, there have 
been countless acts of bravery, courage, love, stoicism, even joy by the Ukrainian people.  

Thanks to mobile phones and social media, we've seen the old women and men standing up to Russian 
soldiers, their lives in peril but their resolve firm; we've heard the young girl, in an underground bunker, 
standing atop a table and singing 'Let It Go' from the film 'Frozen,' just like my own youngest nieces loved 
to do when they were younger (albeit, obviously, in much different circumstances). We've seen the 
Ukrainian President, his own life and that of his family in constant jeopardy, inspire the democratic world 
and people whether free or longing to be so, with his determination to stay with his people, in his country's 
capital city, and to reach out to the International Community for assistance in fighting this evil. 

As you may know, Volodymyr Zelenskyy used to be a performer, indeed a comedian, before standing for 
elected office. It makes me reflect that some people elect a 'leader' and find out they're a joke, Ukraine 
elected a man who once told jokes and found themselves a leader. 

I was proud and deeply moved to stand just over a week ago, with hundreds of others, at a silent candlelit 
vigil for the people of Ukraine at the bandstand on Argents Mead in Hinckley. I know similar events have 
been held across Leicester, Leicestershire, and Rutland. I've been even more touched to see the generosity 
of local people giving what they can, even in these financially strained times, to help those remaining in 
Ukraine and those fleeing and looking for safety. It speaks of the generosity of spirit of our city and two 
counties and, indeed, of our country. 

We, as a people, have a strong sense of what is just and what is unjust and we want to play our full part in 
helping those seeking sanctuary. I hope the UK Government will provide local authorities, like our County, 



Borough and Parish/Town Councils, all the finances and practical resources necessary to be able to take in 
those fleeing Ukraine and looking to make our communities their new home. 

I know all of our thoughts and, for those of faith amongst us, our prayers are and will continue to be with 
the people of Ukraine and, indeed, with all oppressed peoples around the world. Here at home, it's good to 
see a firm commitment from the County Council to being an anti-racist organisation and setting out the 
practical steps needed to ensure that is the case. We discussed this at our last meeting and will continue to 
be a critical friend to the authority in ensuring fine words are followed by fine actions in this regard. 

I have three final things to raise in this message. Firstly, myself and 
Jackie Earl will be doing training for LECG members on LGBT+ issues 
and Dr Iris Lightfoote will be doing a session on equalities legislation 
and impact assessments. Look out for more information on all of this 
soon. Secondly, 31 March will be Transgender Day of Visibility; an 
opportunity to celebrate our Trans and non-binary communities, to 
raise awareness of discrimination faced by Trans and non-binary 
people worldwide, acknowledge the many achievements of Trans 
and non-binary individuals, and rededicate ourselves to creating a 
county, a region, a country and a world where all are equal and 
treated with dignity and grace whoever they are and whoever they 
love. 

Finally, do please make sure you complete the current county council consultations on Pharmacy Services 
and Leicestershire Resources and Waste Strategy 2022-2050, which you’ll find more about in this 
newsletter.  
 
Mathew Hulbert 
Vice Chair 
 

Welcome to new LECG member…  

Jackie Earl, Chief Executive at the Leicester LGBT Centre  
The Leicester LGBT Centre has a history of supporting LGBT+ 
communities across Leicester, Leicestershire and Rutland and our 
work helps towards creating a fair and equal society where all 
lesbian, gay, bisexual and transgender people can achieve their 
full potential. The centre provides accessible services and a range 
of support to combat the social isolation, exclusion, and 
discrimination that LGBT+ people face, and to promote a positive 
environment.   

The centre delivers several services including youth work, social 
and support groups, 1:1 support, counselling, social events, venue 
hire, training, and education. 

During the last couple of years, despite needing to adapt our ways of working due to Covid-19, the LGBT 
Centre has achieved some very positive results and outcomes, this has included maintaining all our services 
during the health pandemic. 

My role at the LGBT Centre involves the management and leadership of operations and as the LGBT Centre 
continues to grow, having just past our 45th year of operating I will be working on implementing our new 
five-year strategic plan. Our new strategic plan marks a new phase and will demonstrate our commitment 
to co-creation, being ambitious, enterprising, and bold in what we deliver. 



I look forward to meeting and working with LECG colleagues during 2022. 

The spoon theory  
What would you prioritise if you had a condition which meant you had very little energy every day? Would 
you still have a shower or wash? Could you make yourself something to eat? Or would you watch tv or 
scroll through the internet all day? 

Christine Miserandino (who has a chronic fatigue condition), invented ‘Spoon Theory’ as a way of 
explaining her limited energy levels to others. Each spoon represents a limited amount of energy. Christine 
estimated that she had just 12 spoons of energy to get her through the day. Simply getting out of bed takes 
one spoon, having a shower might take another 2, making and eating a meal could be 4 spoons, taking her 
medicines might be another – she now has only 4 more spoons left, just about enough to make it to her 
hospital appointment but that will leave her without enough spoons to get another meal and get back into 
bed at the end of the day. By physically handing the spoons to her carers and then taking them away for 
each proposed task the carers had a very tangible feeling of how much energy she might have. 

Having set the theory loose on the internet through her blog butyoudontlooksick.com, it was quickly 
adopted by disability and chronic fatigue communities and all sorts of people began to identify as 
‘Spoonies’- someone with a condition that limits the amount of energy they have for the day. Spoon Theory 
has limitations, but it is a very useful descriptor; I have chronic migraine and on days when I’m suffering 
explaining to my family that ‘I simply don’t have the spoons today to have a proper meal AND get more 
medication’ is very helpful.   

Many different conditions may limit the number spoons a person has available or even take spoons away. 
Depression often limits the number of spoons, so may old age (but not for everyone, LECG member Lucy 
Smith sometimes seems to have a whole draw full of spoons!) Parents and carers may find that they have 
to use a great deal of their spoons looking after their loved one and may have to prioritise the limited 
energy they have left for themselves. A neuro-developmental condition such as dyslexia, ADHD, or autism, 
may mean that you need to use more spoons to get you through a task than other people. Discrimination 
might be considered to be a ‘spoon tax’, taking away a number of ‘spoons’ every time it is encountered, 
perhaps to the extent that there are no spare spoons left to correct or educate the person or system 
discriminating against you (and here it is important that those of us with ‘spare spoons’ lend ours in being a 
good ally). Spoon theory is not perfect, and it is important not to appropriate language (feeling tired is not 
the same as lacking the spoons) however it is a useful tool and shorthand way to explain to someone who 
has not experienced chronic illness how it may impact another person’s life. 

When you are always ‘running low on spoons’ then you have to make accommodations to necessary tasks. 
For example, if you don’t have enough energy to stand while cooking or sorting the washing you can sit 
down while you do it. While listening to the Waste Management presentation in our latest meeting it 
struck me that many people won’t ‘have the spoons’ to sort their recycling and for them putting it all in the 
waste bin is a necessary accommodation and I was able to put that to the officer. 

I feel that as a member of the Leicestershire Equalities Challenge Group it is really important that I consider 
how proposals will impact those who are ‘low on spoons’ and do my best to help officers keep the ‘spoon 
tax’ low while still engaging with those groups. I hope that by explaining Spoon Theory I can give us all a 
useful tool for discussion. 

Liz Blackshaw  

Chair, LECG 

 



Have your say on Leicestershire’s Resources and Waste 
Strategy 2022 – 2050 
Leicestershire Waste Partnership (Leicestershire County Council and the 7 districts) are seeking views on 
the new Resources and Waste Strategy as part of a 12-week public consultation.  

The strategy examines what happens to recycling and waste managed by local authorities and how this can 
help reduce climate change and save raw materials.  

The strategy has 11 pledges that sit alongside the government’s proposed national changes to waste 
collections in order to meet the 65% national recycling target by 2035.  

The draft pledges include: 

• supporting and encouraging waste prevention 

• delivering reuse services 

• separate food waste collections 

• reducing waste sent to landfill to less than 5% by 2025 
 

Residents and community groups are encouraged to read the draft strategy and take part in the 
consultation before 25 April.  

LGBT+ History Month was marked 
February was LGBT+ History Month and it was marked both online and with in-person events across 
Leicestershire and beyond. 

First held in 1994, LGBT+ History Month exists to promote equality and diversity for the benefit of the 
public. 

It does this by increasing the visibility of lesbian, gay, bisexual and transgender (LGBT+) people, our lives 
and experiences; raising awareness and advancing education on matters affecting LGBT+ communities; 
Working to make educational and other institutions safe spaces for all LGBT+ communities; and promoting 
the welfare of LGBT+ people. 

The theme of the month for 2022 was 'Politics In Art: 'The Arc Is Long.' 

This is borrowed from Martin Luther King Jnr's famous quote, 'the arc of the moral universe is long, but it 
bends toward justice.' 

This year marks 50 years since the very first Pride March in the UK in 1972, an important milestone to 
reflect on the advances taken towards full equality in that half Century and to look forward to what there is 
still to do. 

In Hinckley a partnership of the local Borough Council, the Leicester LGBT Centre and the 'True Colours' 
Hinckley & Bosworth LGBT+ Events Partnership put on two in-person events to mark LGBT+ History Month; 
a 'Stride With Pride' walk around the town and also a movie night at which the film 'Pride' was shown. 

LECG's Vice Chair, Mathew Hulbert, is part of the 'True Colours' partnership. 

https://www.leicestershire.gov.uk/have-your-say/current-engagement/leicestershires-resources-and-waste-strategy-2022-2050
https://www.leicestershire.gov.uk/have-your-say/current-engagement/leicestershires-resources-and-waste-strategy-2022-2050


He says, "It's been fantastic to see so much activity, both online and 
in person, for LGBT+ History Month this year. 50 years since the first 
Pride march in the UK is a significant milestone and LGBT+ 
individuals and communities from across the country, including here 
in Leicestershire, can be proud of the advances in rights and equality 
that we have achieved together. Campaigners today will never 
forget that we stand on the shoulders of those who came before us, 
who paved the way and, sadly, often didn't live to see the advances 
that have been achieved in recent years. We also, of course, reflect 
on what there is still to achieve, now and in the future, to get to full 
equity for all LGBT+ individuals and communities and I think especially of Trans and non-binary individuals. 
As I often say, none are equal until all are equal and a job of work remains to be done to ensure that, one 
day, we can indeed say that all are equal. Let's work towards that together." 

Gender inclusive language guidance  
There are many ways to be inclusive of everyone, regardless of their gender identity. The language we use 
is often unconsciously gendered, but there are also plenty of words we can use that are non-gendered. 

The county council has developed some gender inclusive language guidance on ensuring our 
communication - internal and external - uses gender-neutral and gender-inclusive language. This will help 
us prevent language bias towards a particular gender, ensure our language doesn’t exclude the 
communities we serve, and to avoid making assumptions about someone’s gender based on appearance, 
name, or other factors. 

Leicestershire County Council makes a commitment to 
become an anti-racist organization 
Leicestershire County Council is proud of its record on equality, diversity, and inclusion. Leicestershire is a 
place where people of different backgrounds get on well together.  The council has a strong commitment 
to providing service which are accessible to all and to ensure that people are treated fairly. Staff too, have a 
strong regard for the council’s commitment equality diversity and inclusion. There is an active Black Asian 
and Minority-Ethnic Staff group and strong training and development on these issues. 

Nevertheless, we cannot afford to be complacent.  A recent staff survey found that 8% of staff stated that 
they had experienced some form of harassment in the workplace – whether from the public or other staff.  
The Leicestershire Police have also recorded a rise in reported hate crime incidents in the county.  

For these reasons, the council has decided to make a clear commitment to become an anti-racist 
organisation. The council wished to go beyond simply meeting its legal requirements and be proactive in 
addressing any perceived racism or discrimination.      

As an anti-racist organisation, the council will seek to engage in conversations and challenges around issues 
of race and ethnicity, whether in community or work settings.  The aim to develop a culture which is 
inclusive, and which values and celebrates the contribution of people of all races. The council will also set 
clear standards for the expectation of our staff and service users. If there is perceived racism or prejudice, 
then this will need to be investigated and tackled.  In cases of proven racist incidents, the council will take 
clear and decisive action - proportionate to the nature of the offence.  

The council’s action plan is based around three strands.    

First, there must be clear and visible leadership commitment to this work.  It was therefore important that 
the approach was supported by the Leader of the Council and endorsed unanimously by the full council in 

https://www.leicestershirecommunities.org.uk/uploads/leicestershire-gender-inclusive-language-guidance.pdf?v=1647952891


February 2022.  The work is now led by the Director of Children and Families, who chairs a task group with 
representation from all departments and key service areas.  

The second strand of work focusses on the workforce. The aim is two-fold:  to have a workforce which is 
representative of the community at all levels, and to ensure that there is no place for racist bullying or 
harassment.  To achieve these objectives the Council is launching a leadership development programme for 
Black Asian and Multi-Ethnic staff and has developed clear reporting lines for staff who may have been 
subject to hate crimes. It is also valuable to have training programmes and support for managers in 
managing diversity, so that they can provide the right support and encouragement for staff if required.   

The final strand of work focusses on community engagement and developing partnerships with other 
organisations which share the commitment to anti-racism.  This work includes building links with groups 
representing ethnic minority communities, to hear their experiences and shape the Council’s approach to 
community cohesion.   It also involves working with contractors and suppliers, to encourage them to adopt 
similar approaches. 

The council recognises that there are other forms of prejudice and discrimination.  There is an overall 
equality, diversity and inclusion strategy which addresses other forms of inequality. The aim is that all 
people are valued for their personal identity and treated fairly in the workplace and in the community. 
Nevertheless, a strong focus on race is justified at this time. The Black Lives Movement has highlighted how 
the legacy of slavery and oppression can impact on everyday lives. The recent case of Yorkshire Cricket Club 
has also demonstrated the impact of ignoring claims of racism.   

This is the start for the council. All staff, communities and residents are encouraged to support and join this 
journey.    

Leon Charikar 

Policy Manager 

Leicestershire County Council   

Updates on consultations LECG has been involved in 

Presentation to LECG on Bus Service Improvement Plan (BSIP) 
The county council is awaiting an interim funding announcement from Department for Transport (DfT). The 
total amount of funding available from DfT for BSIPs has reduced from £3bn to around £1.1bn so it is 
unlikely that the council will receive the full amount it requested.   

In anticipation of a reduced funding award, the council will be creative with any funding it does receive and 
consider some of the lower cost schemes that were raised at the LECG meeting, including establishing a Bus 
User Charter.   

Some of the elements raised at the meeting regarding driver training could be covered by such a charter.   

The bus stop audit which is one of the first EP Schemes can also include consideration of access for those 
with reduced sight and mobility.  

Another of the early actions of the Enhanced Partnership will be to establish a bus user group – members 
of the LECG, who are bus users, will be more than welcome to join.  

We will keep the LECG up to date with progress on the BSIP following confirmation of the funding award.  

Clare Waldron, Associate 

Presentation to LECG on draft Health and Wellbeing Strategy  



Following the discussion at LECG in December and a full public consultation that ran until 23 January, the 
Joint Health and Wellbeing Strategy is being presented to the Health and Wellbeing Board for approval on 
the 24 February.   

For people wanting to view the finished strategy, the consultation findings or the initial delivery plan, these 
can be viewed as part of the papers for the Health and Wellbeing Board.  See Appendix B – Consultation 
Report 

This is just the start of conversations with people in Leicestershire about the work of the Health and 
Wellbeing Board and we’d welcome future opportunities to engage again as opportunities arise in the 
future.   

Sally Vallance, Senior Planning Manager 

Leicester, Leicestershire and Rutland CCGs 

You’re right, that’s wrong campaign launched 
The ‘You’re Right, That’s Wrong’ campaign | Leicestershire Police is calling on men to help make 
Leicestershire a safer place for women, by acting when a mate’s behaviour is out of line. 

Having the conversation with a mate when something's not right can make a real difference.  

Be direct 
If it’s safe to do so, call out your mate’s behaviour. Tell him it’s not on, it’s not ok. This could be during or 
after the situation – speak to them the next day if it was out of order. 

Get help 
You can speak to your other friends about that mate’s negative 
behaviour. There’s power in numbers. Work together to act; 
whether it’s telling him it’s not ok or taking him away from the 
situation. Remember, in an emergency situation, always call 
999. 

Distract 
When a mate’s behaviour is wrong, do something to change the 
situation and get him away from the woman. You might be able 
to stop it before it starts. This could be changing the 
conversation or suggesting doing something else. Take him away 
and speak to him about why his behaviour wasn’t ok. 

Resources for the Queen’s Platinum Jubilee available 
In celebration of the Queen’s Platinum Jubilee, several special events and initiatives will take place around 
the city and county.  

The Lord Lieutenant is marking the Jubilee with his own initiatives. They are a: 

• Primary school art competition 

• 70 at 70 garden party  

• Community and business awards 
You can find how to get involved by visiting Her Majesty The Queen's Platinum Jubilee page on 
Leicestershire County Council’s website. 

https://politics.leics.gov.uk/ieListDocuments.aspx?CId=1038&MId=6942&Ver=4
https://politics.leics.gov.uk/documents/s166739/Appendix%20B%20JHWS%20Consultation%20Report.pdf
https://politics.leics.gov.uk/documents/s166739/Appendix%20B%20JHWS%20Consultation%20Report.pdf
https://thatswrong.co.uk/
https://www.leicestershire.gov.uk/about-the-council/how-the-council-works/civic-and-ceremonial/the-lord-lieutenant/her-majesty-the-queens-platinum-jubilee#competition
https://www.leicestershire.gov.uk/about-the-council/how-the-council-works/civic-and-ceremonial/the-lord-lieutenant/her-majesty-the-queens-platinum-jubilee#garden
https://www.leicestershire.gov.uk/about-the-council/how-the-council-works/civic-and-ceremonial/the-lord-lieutenant/her-majesty-the-queens-platinum-jubilee#awards
https://www.leicestershire.gov.uk/about-the-council/how-the-council-works/civic-and-ceremonial/the-lord-lieutenant/her-majesty-the-queens-platinum-jubilee


New martial arts club in Leicester, Sepoy Freestyle Karate 
A new karate club has been set up by black belts Steve Fernandez and 
Callum Staples called Sepoy Freestyle Karate.  

This martial arts club will help students gain self-defence, fitness, 
coordination, discipline, respect, honour, loyalty and courage. 

Students find that as their training progresses, they notice themselves 
becoming more relaxed and mentally focused at home, work or school. 
Students are also surprised by how quickly and markedly their level of 
physical fitness increases throughout their training. 

Steve and Callum are fully qualified black belt instructors, insured, DBS 
checked and registered with NAKMAS (Britain’s independent National 
Governing Body for traditional and modern martial arts). The 
instructors have years of experience and are dedicated to provide the 
best training and experience possible and bring the best out of the 
students. 

Steve has been studying martial arts for over 20 years in various forms including 
traditional Karate, Taekwondo, Kick Boxing, and Kung Fu. He has also won 
numerous competitions, including fighting for Great Britain and recently winning 
at a National Open Freestyle Martial Arts tournament.  

“I started training as a teenager and exercise and martial arts is now part of my 
life! It has given me confidence and taught me discipline, which has positively 
helped make me the way I am today. I want to pass on the knowledge and 
experience that I have gained to help others.” 

Callum joined Sepoy Freestyle Karate at the age of 8 and has several years of 
experience as an instructor. He is on the examining panel for senior belt gradings, 
and frequently contributes his ideas to help improve different areas of the club.  

“Karate has helped to build my confidence, fitness and self-awareness. I'm 
passionate about sharing this knowledge with my fellow martial-artists and 
students, and I hope that I can inspire others like my instructors have inspired 
me.” 

 

Classes start on 6 April with an introductory price of £1 and £3.50 thereafter. They will be held every 
Wednesday from 7:30pm to 8:30pm at the Church of Our Lady of Good Counsel Hall, 15 Peebles Way, 
Leicester, LE4 7ZB.  

You can email sepoyfreestyle@gmail.com, phone 07377519877 or 07702143203 and further details can be 
found on the Sepoy Freestyle Karate website.  

 

 

 

 

https://www.nakmas.org.uk/home
mailto:sepoyfreestyle@gmail.com
http://www.sepoyfreestylekarate.co.uk/


Consultation on pharmacy services  
Leicestershire County Council has just launched its survey on pharmacy access and usage in the county to 
help the NHS to plan for the future, to ensure that local pharmacies offer high quality accessible services. 
Information from the survey will inform the Pharmaceutical Needs Assessments (PNAs) for Leicester, 
Leicestershire, and Rutland.  

For more information and to have your say, visit Pharmacy services online survey.   

If you require the survey in paper format or have any questions, please call Victoria Rice on 0116 305 1585 
or email victoria.rice@leics.gov.uk 

 

For more information or if you would like to be a LECG member, please 

contact: Carine Cardoza, Policy Support Officer, by email: 

carine.cardoza@leics.gov.uk or visit 

https://www.leicestershirecommunities.org.uk/lecg 
 

 

https://www.leicestershire.gov.uk/have-your-say/current-engagement/pharmacy-services-2022
mailto:victoria.rice@leics.gov.uk

